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Developlng ESP/ EAP Materials for 1st-year
Business Administration Students

w®oNn & E

1 FLC®IC

R, BREZLOFZEDL DR L-BM 2B & LT, HEFEOERMFROMET LR
BEEDEE &, HRAKRZED = — XWX H > - FHFELFOMIL 2 HI5 L THFEL B OnT,
HWELEETDZHDTH 5,

HSEFRRREA Y, HIREOBNER > TEEIWMERSNIEFEOHETHS "
EDHBD Tz DHEEHE (ESP=English for Specific Purposes) 1 O%» T, FIZEHIDE
DEE -HELOD=—AELE "FMERND D DHEFEHE (EAP=English for Academic
Purposes) j 1%, FEEB+02E RS (B z hid "HEDOILEY (common core) 1) 2Hf-o

Twuknk, EBVLRETH L L Ebd (BN, 1995), PFILic X 2 AROB LB EL HAD
RFWCBWT, FiC 1« 2 FENROEFEREDHE, "HFEIZ ESP/EAP BERT 5 L ~uvic
ELTWRV, EVIFEE, ZLORFEHE» SECTVLS, EE, ZL{OKR¥ET, 1 284
IIIRFFEOERABOERCERREDOTHE 2 I 2 I EMRERFFEL L TEZ TS,
ZO5WSRE T TESP, EAP 2FEEKL £ 5 LT 5HEE0HEFAPV DbIMEINTWB S, 158
EHROFRIZE T TRERVWE 57 (eg., B - B0 - K5, 2002 FAN, 2000), —H,
BMBAFETIIE D o REERT F A MDOHIZ ESP/EAP 2EHB L7 ONELRohb L
Rolehd, ERNCHEBENRTED (eg, HA - EZL, 1997), SHEOCFLHTH->THH
BT AT Iy 7 TiRisro720 (eg, 16« FH, 2000), BRICE2 2 E25% 0,

IOV NEPRELRRT 2RAD 1 DL LT, BEER 1 EE2NRIC, THETHUH
ROEY AR « fEFy TEV R AEL TEIERISOEOMER L M) BEZHREDTDDNME
WHEE, O 3EEOEMEHEFE L, YT, ZOBMEROYE, BEHMASEHREL, HEE
BEHERD O DM %2 T 5,
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tEFEREFRERE #1165 (200346 A)

2 FHRHOFR

2.1 #RMER

1991 F£0 TRERBEBHEEDO KL, DI, K¥F BT L2EBHEOEW, Hik, EEHMOR
#ix, BRE, RELIEONTE L, 7oL ZITR¥EEBHEES (1992) X, XD &35 RS
L7z,

REOEBERBRICB T2 "HERFE (& BH, &, Z0FERXBLT, EE - 225
{LEREE OKRE L, HIEE I L > TOERABTOREE, BENERE 55 BEH- v
TP EHERE TCOFBREOTRABTIREL 2 b o/, k0 T BREBRE) B&
U TEMZEEME, CbRLS, SEHABRECBIIMBOLER EEEERY Y ORIB L
LB T 5NBERETH 2, (p.6)

AWFFEE, TITESLIA50D THIHBIC L > COEBERBIKEE B &0 ThEEERE
DFEHREDTHBERIBEE) O 2 DOBEERFF-> L EEHELBERL T3, RICANS X
I, FHEONRFED = — A EEHEBICANTVENLLTH S,

2.2 MBS

KR, KRWBRZ 2 DONEEHEHER - Twb, V2 "EMBNOEERE
(English for Academic Purposes=EAP) TH®Y, $50&2ik TavyFr b 77 u—F
(Content-based Approach) T#H 3, &KETIE, ZD 2 ODEBEET 2,

2.2.1 ¥WHROXKEHE (EAP)
1) &=

MBI OIEERE (EAP) 3, SEHBFOBRIRSTEHOB THELN L EBZERE DT,
FEENPHB O DFFEPMREELED T O LELREFEERANEER T 5 2 L ¥ER2HNT
Hb, ZOREEOYFADIEEE D Horowitz 13, "M EROEERF R, B2 2EMOSEIIH
HOBHERBEPLAIANDHY FBLZH»DD, FMXE-RICOWTENZFALY H
72D T ARAEDHECEREZ D C,FHEAVEMOEFICEZCATHLDZENT LI TH S,
LEBAL T3 (Horowitz, 1976: 786) . HEATHRR7z & 512 EAP i3 "RED B D72 8 DR
HE (ESP)) 2T 5—0HTH 5,

ESP i3 TR B ERFED = — A2 L > TRAIZ N2 FFEFMPBEA DD ICREFFE /2T’
EHE v T LEESINDS (Johnson & Johnson, 1998), ESP 1%, 1960 FERICHEEHE
DOEDDHY /L LTEHMINT WS (FBA, 1995), ESP i, "2 HBID 2 DRGEH

% (English for General Purposes: EGP) y (FIZ IZBEDO—E L L TOHEFELFSHE) L
RIS, ERERNEZERL TWB,ESP X, b5 0 &0, "BZERRNOD 7 » DREFEHE (English
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B 1 £ D72 O ESP/EAP M EEF GEIIEE)

for Occupational Purposes=EOP) ; #3% %, EOP i3 %R E DRI BT 3 HEERIC BT
DLEYINZEEEWMOHES, 270, 20X HEEh2HD0D, EAP L EOP 3HAICE

BODEIWIBH D, ERE, KHXOBHTIREY 2 ABEEOEFOBEFIHFNMINEL,
ni, FEEIEMO¥MEEROCLE L R AEEBEHOER (EMERN) E ZBEL8AE
TWwz s, [FRRCZFNIE, ORI BOBEER R OEFEORER BEHN) s EXL
TWw3,

(2) EAP Ei LDOFRE

EAP OF7: 2B ) —F 4 Y THADER TH VT T &z (eg, KB, 1994, HFEIHE
FISERIO BRI ERHRA LBV TEFESE L LTOBREAER LTI THDS, B A,
IO LR, B 3IDODOKE —HESrHEHERETILOO) A=V TR, FMXETKRD S
N2EYRT AT 4 ¥ RS, FHRRNRDOIODAY —F > T8/ — OERI EAP 0¥
BEBCEEINTVEVRI ZETERY, LEL, ZLOHFAAFEREBB L TWSL I LR, V—
FA VTR EMELIZVEWVS ZETH B, LB TENETH, V—T 1 ¥ 7HMz2Hl

L UCHEYIBEM BT LR TS L 2ERGREL L TV D,

EAP BMEEFE T, DB L IUTOEIFEL R S,

O FEFHEOHEMSBFOEMBHORHFHDIL X E DXL 5 5

@ %gﬁwﬁﬁﬁﬁfﬁm%nfn%r#xbkEAPﬂM&%«t%AQEE&®ﬁ%%
Y5R35, HDEVRSET—FOHHBOMER LS T 50

@ FEHEOHEMOSFHIFHBEOBERO®REIZ LS R5»

@ BHEHTLMALLICEBFEOSE LV NV EREE 2 CHERZYD LI CEET 20 (TFA
OB LTH»ELRIL, & TEBWREDELILEDTELZ V) O2HPSFEZRT
hid’e 5 7wn)

UEDZ e 28E 272 EC, Fite, BEL, L, BT v SEKELHEIE 5120 DEE

BEUOSAZBBEINCT VA Y EahBThiER Sk w, FFRICBVTIS 0o RECED &
SWH AR, BICFEDRT %,

2.2.2 avyvbt«77u—F (CBD

avy v he7ru—Fi, "WEEE GIRAEE  ZWMOEER L ORBEEBHI L T, #F
DEF R CHEREER T 2EEIOZ ) OFERED LD RAFRESOBEICK T 5 FEMERI
BED ¢, SEEREEHEETA L, LEESND (Brinton, Snow, and Wesche, 1989), 2
vF vk e 7 Fu—FIE, EETIIER Content-based Language Instruction (=CBI) & FK:id
ENDb, ZOBER, BIEKRE TR S > L bER L EFEREDVEDTH S, IV T VI
7 Fu—F8, BROCHVONE XD o701F 1980 ERDKETH 5, ZDEEFIX, NA
A7 —VRKETE2EB/BL LTORBREBCHEDL 2EM: b2, EFLEFEL LEVWBROT

65



bl FRAYFRERE $1165 (200346 H)

EbTbREFEBI, BEPREBEY L Lo RREHBOFBIZ OV TWITZ LS5 SEEHET
DEBZHEDI:C EICH B, ZNLK, NEBRIOEE LR/ O CRELBIET 22 21%, %
ETRar7ob 770 —FOXEELHDHTH S, FRPOKRFW LTI, F2EJL LT

HEEDRRDOHADFTITON T 2 NFHRIOEE 2, NEKBIOHM L LTHESNS
ZEHIENTIER N,

B FEECELERINTOE Z LI OWTOBROEEDEAE LTHVORT WS &
SIWPFRILSERBINDZOZIZ, AV T 770 —F3EHTH B, 51, a>F b -
770 —FRFEBECEROD 5 EEEAKE BIZ ML Y) 25220212, ¥EEC L
DEVVVDOEEER2 ¥ 5, |

HATIE, BB THONEZTRNTHON, £ OEERMBI LTV - 770 —FHRFE
ZEDWNRTHLS N, 1995), D THEEDTMMEM OEFIL, NHPIEROBELED L > 2
FEMTHoT, LOUERE 0 BEDOHWIZIZ, WHh D ZFEEEL, THECHIEERNE,
rﬁ%’f“géi‘fﬂ—”ﬂ/ﬁnﬁi }:blof"?—’\’i?ﬁ@ﬂﬁﬁi?ﬁbltco’Clﬂé (eg, Shiokawa,

[

/%Eﬁ@hkkﬁﬁ%@ffhﬁﬁVﬁbvf%Twé REZE TR, ZFTEINI-EM
BIHBRE 2 D0 o 1231, BHAANSEN, SEAZR2MbTTbhTw 3,

Atseld, REFHFEOEMSTFICEEINIAER 1 EECSED LV TEETHITE 3
TZODFIUTOEKRLEIS L LT3,

3 MRZEESSUVHEERE

3.1 NERFP&E
ALHBFBEIREREE A 1 R4 350 Ao MR L~V OREEHIFRE LoD LB D T 354
HOw2—/T, RBOERNBOER L LE LT 2REROEFET 5,

3.2 BMoERTEE
TREFEREFE RIHO (RETTHR) OBIZEM, EEHB 0¥ CHMBAL LTHZEAL L
THEZ D LT3,

3.3 THRERERKRE.

LB FERFREELILO TREEBRFEZE, 13, HERO—REEL ZERD, RO 4 OO
FFORFEORIERTH 5,

(1) ESP/EAP (HFIRIEHO¥E - #5es L UBERBR IR DHEEDO¥E)

(2) AERERHEL¥EY
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REES 1 £ DT D ESP/EAP #M5% (RIIEFE)

3) avvra—FERABLIEELFE

(4) BRER 2 7 AR

TREEBIE WEINABRERCR, "V—T4 Y7 &IAT4 Y TANITY—, T3
:7yayxb5%y—J9—74y&xh?%ﬁ—f%4%4yﬁxr%%?—JU#—%&
FVEYT—vav Bhb, VT 4AYIRETAT 4 I7ROBIBRE, BF - YA ACHE
LT, HEOTE - XEFHOD LB -72D, EETVR—I2EBET L L5572
TE50DV =T AT I7AT 4 T OERNTOBREZEET, 23 2a=7—v a3 ROBH
X, MRS, SV TV a VR ERRETTELLIERDIDDAE—=F T

EVA= VT OEBNIOEREEE T, SERUBIREINTHLS, "V —F&TVEYT —
vayvy i, EEPHAEOH - BRENEL, HAdH, L, ThICEIVIHER,
WETHENCE ST, LuIRANREZEOSE TH 5,

IDdb, 1EEMUBEHD ")V —F 4 VT &IAT AV ITAMNITY— 1F, EVRR R
FBT 2 HKEOTE - XMEFR OO OBERIRFTE ORI DR &, B RIIREH
BES1, BXUSRBEEBRKENIOBEREZEIEL TWS, "ala=r—ya A V77V — 1%, B
VAZ YT EAE—F V7 OEBRNLFCOHZREL, HESFH YV, fBEREY X AGH
THAZ 2= —varvRERPBEELT, 23a=r—yvarvFEHlE 332 L 2BRL TV S,
TRAGEBRIE T, BT/ — XY 3V BB LT, Web sites BRI & 2 BHIESD, MS
PowerPoint Z W THEEL AV Py T — v a v OFEELTA L 2EERFEHEL TV S,

4 BHERDFIR

ESP/EAP B 2BEMERIE, T=—X0H, - Ta—R-7T¥ A >, > (EEHHER) -
TBRER, LS FRE £ 005EB L S B (FW, 2000), ABELBRE NI > T»b,

4.1 ——XHF

4.1.1 =—X5H & 3fah

ESP Clz=— X2 ERT 2, =—X9Hd, ESP a—A0AZ 2R1c, ¥EH @z L
DEIEEZ B, 2T 20D TaXLATHS, BEMBERKIOT—F L LTO=—XIZ
RO 3OOEEI DB, LFHE (20000 FIEHEL W2, T45bb, @ F4AI—R-33a
=F4—1(*) D=—X, @ #HEIBLIUVKRED=—X, @ EFHHED=—X, O IFEHTDH 3,
D-@ix, EMEROT ¥ A b OMBESCHEMSTFOBHEI N RE LIHERD « 7> 7 — b5,
ZOaA—ADEKD by 7RBEERFT LI L TH S, O, FEZHOEEOTHEH LV, &
BT 2EREDT— 2TV — RSV —AA Y TR MTCREL, BEDIEEELZR
a9 %,
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* T4 AR a3 227 4— LI, FRNERPBEL COBBED - X 52EDO 2
EWEDEBEENED S NS, TOEMEBRICBOTERE - BELOBWEERT 201
EEREN2EMOZ EThHs, L, 2000)

4.1.2 =—ZXHHOFIH

FEDO3IODHEBIC BT 5 =AM ET 201, BPETE, ROLS53%7 Fu—F%2L
726

% 9 Shiokawa (2001) DFRZFIA L, BEFI 1 FECEERER Ny 7, SEBEME2HR
#f L7z, Shiokawa (2001) i, RFERE L OREERCHET 2 1 FEFEE20IZ5H3D
LOWHREEBRIIED LD b OBER LR TH 5, ZDOWFETIZ, #051999 £ 5 2001 £
0T TILEZERERFE N (BEFRIEREFRISH2) 1FEENRET 5 THFEHET
KBWT, EVRAR - BEEED FEy 7 2R o R EXEME2BME L TE 2 REBRICS &
DWT, HFIRATRER Py 7, BMATREASHEOHEOEWMICcOVT, $THIBEORMEL 2
Bleo ZLTZOLIT- T, BEFRIBLIUREFRICHEST 2 | FEACFZE® 201058 Db
LWEFEFZERDOV A FOREEIRTIL T 5, EFEFER) A PORERE2BETE, 3V Ea—
FEFMMBL CREREREET - 2HHL TWw 5,

Shiokawa (2001) THEZHMR % b L12, RBFFERIE L OREFR 1 FARC@BETRERZ N E Y
7, BRI Z2DICSEEDbLWLIMEY 7, OBEFARLSHEOHE, BRI REFEER (X
FefBE), 1 FLICFITELDIZSE IO LOLEFEERIZDOWT, HME 1 REMERICTE» T
CEHEEI Lz, 282, PEYZIRDOWTE, HRRREORHO VO LD ThS THROFELE
Wy EWwS PEY 7, BiRO TEEEHET CHARERD S NEMIC bEERIC L 1 FEICE
HBMENSEVEHBTINIZDOT, BEME 1 REL S RIE T, R, 250IBMNERT, Py
7 DFEE, SO TBRARR ) O#IFE & KFOEMEROILEL S, KEOHEMESR TELE
WTHEARENZ P Ey 7 TUOEN S, BHH L LU TEHEE B85 TER, BBV VI,
3000 EELV ANV TOREREHETERINIEY AR - BREBEEERCESASLTONE LD
Eotr, XiE « BHEICOWLTIE, BV VO¥RERBEOHENEENLETH D L PHERX
iz,

IOBME1RETE, BTHEART 2 RETHOHROE Y 2 X85, G, vy
A AP THREREEOEOTERE LBy CUEEM), RBEFMED D DNMERETE, G
VA N) OFEBIRENT, ZOBEME 1 REZ, BEFHFBHRECERL, 74 —K2Nv 7
2ROz, EMEBOKELSD 7 4 — PNy 713, BHCEEREY A MERICBWT, B8 Xk
ANOEMT RNEFRORE L L CRLIZE 2 oz,

ZDEIBERERT, © T4A3—R+a3a2=74—, D=—X, @ Hifi LK%
D=—X, @ ¥FED=—X, OIFBTO=—XBHH% Sz,
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REFE 1 F£E DO ESP/EAP B EEF (H/IEFE)

4.2 O—2R « THAL 2 LHRER

A—R TV Y OERKIE, "FBEO=—X, "HEBSEOER, THUKE, kL, TV
CEEPE 2 BN TERLULYSS, Ta—ADHE, THE2H T2 AF N - SHIEHL
PHAEDLETWLEETHB L &3 (Dullay-Evans and St. John, 1998),
ARRICBY S TFEEO=—X, 3 4.1 TRE L7z, "EEFSHOHE, 33 THYP Nz L
BYOTHID, BREEMOENEPRKEVWI ENFERIN, RO HYEKE, KO» T,
3TN TIREERHEE,) HYUKEDY, HAAHKE, HERERZEALHEIRZOVAAT 47 -
AC—H—BEATHEBRINDG ZENFREINT, ULOZ EBFEERI N, BHEEETE LAY A
MZ L7 ECHUBEEDRERICH L OWTHETHERTE L LTV v L, E51Z, N
HELEN—EREOIESRIE S Lo, 2EYELBOEHFARO#HF ICMZSND LD
WHLHBOEEEZE, "a—A0BE, "BRE2HTE2AF ) KOWTED L S RERH?Z
ENTZ, REOEMANBEOMH TN S, 72, 38V X MER T2 v ¥ a—F LB 21T 5
7eds, TDZERZDNTHREITBRNS,

5 HMARE

BificiRoNI- LS RFIF K-> T, THETHODHEAOEY 2 X &K1, TEVAREXT
2 NEMEN RO LER), TRESEHED:DDOIMEEREE, O 3SEEOEMBIMESNT,

o
—

TRETHRUCBEAROED R X « B&, (EFER)

FEETHVHEADE Y 2 A% (Appendix 1 28) 13, HEDOEY A AFELRFIZOW
THEFETHHL TS, Zhid, “A Bilingual Guide to the Japanese Economy” (NHK
International Division, 2001) O—&%, EFEEOHEL2EB TEEREECEEEL, NEHE
MRER DI O DT 7 HH A X2 bDTH b, =7V A4 XMEFRICEAAT 47 « AE—
A —BEDOBI /TS,

CDEMOBEEERL, EYRA - EFBT 2 HFEDOLE - IR E T L7z  OEREN 22 Feff
NOBRTHZ, MR THEIRFWDOULEEN L, KETHSOEMSE B L /- 5l %
HORFCLBEERIEENEOMIIIRERY vy 7WBD b, TOTFA MIREFT 1 F4E%
HRELTRZDT, BREFE» ONEFHRNOBELOBE—H L LT, BECEMRICL S X
WESKEEEBLRZRYES, EVAR - BHCHELZ MYy 72 EETHDLILTIHDTH %,

WE (v 2Z) OFEIX, BIFITRNR: LS 2FRE LR TCRESINLY, ZOWRKE, &
WO TBUERETE ) O®ME & RFOFFIEBROLERS, KFEOHMER CEIBIRCHELEN
RIEY 7 TUIDENBEIFT L VD T ENTE B,

HNE (bEY 7)) BUATO®BY Th 5,
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I FRAYZERE H£116%5 (200346 A)
Chapter 1 The Lifetime Employment System <&&J&ER%D
Chapter 2 Seniority Wage System <FEINFFFIELE]D
Chapter 3 Long Working Hours <EEFE5ED
Chapter 4 Company-oriented Life <(&#:< % ADEE
Chapter 5 In-house Unions <ZEWNFEHEE>
Chapter 6 The Changing Consciousness of the Japanese Work Force (&b 2#)
57 B
Chapter 7 Changing Employment Patterns <& b 3 @tEEE
Chapter 8 Japanese Corporate Restructuring <HAHBZEDV X + 7>
Chapter 9 Struggling Middle-aged and Older Employees <SZ#DHEFE>
Chapter 10  Rising Unemployment <FEH 3 2 %&%EER)
Chapter 11~ Working Women <ZMEOHEHELD
Chapter 12 Insufficient Social Capital <A» N %HESERDOE M
Chapter 13 Japan’s Low Rate of Food Self-sufficiency <{EW&FBHIGZED
Chapter 14  An Aging Society <&ttt
Chapter 15 Hollowing out of Domestic Industry <EPNEZEDZER{E>

BHROWEIY, "X T FA N ->NFHEBHEZRDOIODL 7Y A A->BHEEMRH DL D WK ->
Tw3 (Appendix 1 &),

5.2 FRETHUHANESRR « &) (WIVF AT« 7 CD-ROM HR)

FREECHOHAD Y R R BH) i, TROKT—AR—VIERY 7 M EAVT, BHEO<L
F 25 4 7 CD-ROM MR b R L 7z (Appendix 2 £2R), FHEH I, XFIER, STHEBROHEME
N, TV ARBEETRBLNA VT2 T 4 TRy — LW EEC R 5, FRFEOY
BT OEY Th 5, '

(1) BFED "HEXT F A N->NEEBBHEZDI: DD T 7Y A A-BEEREH, 0O ERESR
EEREFROIILIe VA YRy LT, PCEHALCFRENE LD ICT 5, (T v 7%
B LT-BBOEBEFTFAMEZDEE{FEST72,)

2) 21T, XT ¥ X b OWFHER L MP3 LU ETHXT X MEECEAL, 7V v 2
BECHREFROEIZ 5L D1CT 5,

(3) NBEMBDO/I: DT V¥ A X EEHFELY) v 7 34, FEHEPERLERKEOEE
DHER I N, EFERSIPLEI12T 2,
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REFI 1 F4£0D7:H O ESP/EAP #MBR (HIHFE)

@) FYyTR—YOHREEHRE) 7 EE D,

(5) DAEDfEEZEK 27z D%, CD-ROM IZHEE 17 586K,

FEER, "vMavCa—¥, g3 T2 A0 -5 —, TCD-ROM D3 > 5 >V 2ER
3, Py TR=VERE, EURPOFEERDDLILNTE S,

5.3 TESRRAEX THLEREEORET & ER,

TE YR AR THESIERELEOMER L EM) (Appendix 3 28) 1%, BV~ OEEAR L
XERBREHERL, ZNE2HECIRLERo YT VAR T AEBEDLODT—27 7y 7R
DT FALTHD. LRUVARFEFBEOLEEEZ DL, RERBSEELLI—EHIE 3
LR EFBIIV, FIT, WEEFRTEIBFHCEEL 2300, EVRAAOHRTHED
D &5 BRIESEME > TEABORER PN CEFTEE 2T 2 L 2BRLTw3, BE%25HT
TOCEEE G, W, BhENE, SEE, A - BIF, TEE - B, SZE L R, BE
i, RWEEDSEHETHS, ZD8HEEFICHY EFRHEERE, 2322/ —yarokHe
XZeEL (B, @7) $20hHico THER EIBIRUBEL T L »E WS KENREEIC
BERPEVL»OTH S,

COEMDI—R « THA L CRICEB LI 2 L1d, XERHEOHII 2 ZEMICEZ S¥ 3
DTRRL, 21a=r—varE2RNEEIOICHRAEZED L S IERAL THE-> T »,
EVIBEBHRABRICEIEY, LI ZEThHE, OLIEELEZDIEZ, SR8 2%E
XEFEBRE THBODOME, L LTRkbhiz Y, TXXHEMEEEL 2o 0%, £ LTk
LRIV TBEABDHY, ZOLI R I EDBRVBRLTH->TIIRSEW, LEL2LhoThs,
O& S BREE#RZR > T 2 HEEE, HRNARIEROS 2B CHAIAZZ LIt LD
WEL - BBItL T kv ), SEEEGERTLELZIARSA TV AHIRICE 3, D%
TIE, X BHEOHBOEY AAPHD I 2 =/ — v a Y TEBIEI SR THL D W
SZt%, MELOEUNZ D TEH2 MBS 2L 2H>TWw3, BAMERELTEL
Tk, EVARDMATHEDIS &5 2ICEMES T LT (FIX-%EX) %@L TERH
BOABERERT 2 WIBER Lo,

5.4 TREESIEDI-HDUIEHEEE,

TEEFIEDI: D DIMEFHEEE, (Appendix 4 BHB) 1, EY R ADKRFICEE L 72 HED 7
V—X1200 DY X b (Part2) &, 2000 EBL~Ubd S 3000 B~V O—REEBEEIED Y X |
(Part 1) © 2 &L L &> T3,

EYAXPEFICEE L7 HEER 7 L — X 1200 DY A b (Part 2) OVEEGERIE, 4.1, 4.2 T
MR/ EBY THD, ERSNIHEERL TV —RE, —REELHRT LTS LHE (Bl
i¥, consume, development, labor 7z ¥) & H#LiE, B EFIHZE (72 & 2 ¥, break-even point=
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EFEAEEERSE £ 1165 (200346 A)

M 5, quality control 2 &) b H 505, WITNLELRKN R LOELV THS, IV A
FT v FENTE 7 V=X, BMERCEREIFEECES THIERABLZVLDTY, TOTV—
XERR T HIHEBEZODDBREAHBETHEREIN TR HDOBIFEEAETHS BIZIE, chief
executive officer =CEQ, research & development 72 &), ZH 5 DEHFER 7 LV —XDFEH %
RELOEFMAEOFEOE > h T LR S T L RIHEL TV 5,

2000 EEL ~L 2 5 3000 FEL SV O—EREREFED Y A b (Part 1) % Z OEM IR 72 HH
¥, ERFEMEOHMRIC L5, BEEEHEOMAC 0L, EfIAThHh, RFETOEE
PED TV, EEOMBE LT, ZRERL N GEATH» 2 HFEOH) THRIK 3000 &8

BHEELTWS (eg, TIL¥EAKFHETERERK | "JACET 40005 % &), TEEFIFEDZD

DOIMETEBEE, T, 4.1 TRz = — XS HTIcED W T, EARFER 3000 FED S H 2000 g5~V
25 3000 EBL VRS LBz H72 0D O 1100 3%, KFFROMREESFEE T2 I LPINE
REEEL LTIERL T, HESEIRO Ak, RETHEA L, FHEOE % - 72 EEGEER Y A
b@ﬂﬁ%ﬁ%zyel—ﬁm&b,Aﬁﬁm%ﬁ%&%ﬁé LwI R Eof, I 2T
SEUT-HEEDLS T, NREERBETTRHIZDVTWEY, JHBOERDIODF = v 7
VARMELTN—PNIZRITEEORIEETZILZEKL TV,

nE, ZOBEMTNFEINEE, TVv—XiF, 1YY —3v O TIEZEREREFLIRR
GEBESE, OV 4 FET, F—ABIERZ LI ICE> TS (I, FEEBEEHNZ2E
Appendix 5 ZR),

6 BRCRE

PILERRT & 72 &9 5 RAE R HER S N BEMICOWT, HAZBH»SEROL5%7 4 —

NPADEZE N MY (G RP-I

(1) AHFEONREEEMIIEZHOEIKRZI VO T, HEOFEFIFEIIINS DBEMIZ
HLuhrd L,

2) (VEFEOEET WREYRHAED:HOIETEGE WKL -FERIC OV TR, 0%
THRICEELHELIETRT 2 L5 2FLT (RE2ZTEEEORKMT) 22X 2L, HE
DL Z T REN D LI,

3) FEHMDOIE Y7 (YINR) BE, I—R - THFAWLXO0TR, bo tFEE=—
XM LBETH 50 b Lz,

(4) BEEBIUVEEZEZOT XA MR ERBEL, Z2I06 VY INADREFIICAS Z L
B EAP OBE» SR N5 D TIEZ WD,

(5) =— XM BV T, ESP OB AD» o FEBROBEEE LOFEFEO = — XDV TDH
BEEREDDLRETIIRVD, L XEBENR=—X (FEENIBDST2SL> Twiehrb L
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NZOHEEER YY) bEDTHETHILELDH LD TR VD,
UEDZ e 2BFE 2, 24, HE, HELS53 BT 4 —FNNv 7 2E87T, BE¥H1ELEC
S &b L EAP #MBEFROFEEZED LT IER SR\,

7 ¥ & &

A5, BEFMOZEDI: DR LB 2HH & LT, HEFEOERAFBROMERE SRR
REDEE &, HEAARFED = — AW H o I EFEFEOMMY 2 BIEL THELZBMICDOWT,
HELFLE L, T2, R¥EL - 2HELENROEFREDSS, "HFE X ESP/EAP BEKR T 3
VARWVIZELTWRY) EWIEIRZ SN, BMBEFEDO T L BENZARZREL 72

AP TIE, B, HEHEC OV TR Loz, INSEILHA, BMHERKE & HIE
RKENBUONAIREHBELRFETHLDT, 5 HRERY, RRLFEEEZHS»IZLTW
{2bHVThH3,

1 g

AHFFEIZ, 2001 FFE TILEEEERF LM FRQR)ILEMTE, DB E %7z TRFEDERF I
JIGU7z CAL (2> Ba— 2ERALERE) OF Oo—HeLTiThbhizdbDTH 3,

| B
FMETHE SN TV LBMBEAFDOMBET, 21747 Fzv 7, BEBEMOTT ¥4 4 X1E

B, V7 EOHBEEES —AMERCBVLT, FAEOMB~— 78R L 052 5B% Lz, &
LTR#HOERRLE T, |
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Appendix
Appendix 1: FEETHOBERNES R X - BF1 OREH (Chapterl )

Chapter 1 -
The Lifetime Employment System <&& R

What is The Lifetime Employment System?

Eighty percent of Japanese companies observe a lifetime employment system.
In this chapter we will look at the Japanese employment system.

In the lifetime employment system workers take jobs with an employer soon
after they finished their schooling and continue the work until retirement age.
Some are saying that the Japanese style of management is losing its foothold
because of the rising unemployment rate. However, there still have been few
fundamental changes to the system.

In Western countries people change jobs in order to get better conditions. On
the other hand, in Japan, people don’t change jobs so often. The lifetime employ-
ment system is closely tied to promotions and pay raises. Salaries in Japanese
enterprises are relatively low for younger workers, but normally the salary levels
rise dramatically when workers reach their mid-thirties. In addition, companies
don’t recognize previous work experience when workers switch jobs. So under the

lifetime employment system it’s beneficial to employees to continue to work for the

they are young.

Exercises
True False Questions
1. The lifetime employment system is still relatively popular. (T/F)
2. The lifetime employment system is decreasing in popularity. (T/F)
3. The Western employment system offers better conditions for young workers.
(T/F)

Multiple Choice Questions
1. When did the lifetime employment system first appear in Japan?
a. 1940s b. 1950s c. 1960s d. 1970s

same company for a long time, even if they have to put up with low salaries when
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2. What are an increasing number of companies doing with employees in older
age groups?
a. Offering salary cut.
b. Expanding retirement age.
c. Offering benefits for voluntary retirement.

d. Dismissing them.

...................................................... B veeeree et e
Vocabulary: Complete the following sentences

1. Length of employmentisaf  factor in the lifetime employment system.

2. Job security is one of the m  of the lifetime employment system.
...................................................... S oovereeeenne e e
BgE /) — b

accompany £, fffEX® 3 schooling *%

accumulate EHE T 2 secure HERT %

adjustment FHE stretch HEHT %

appropriate EY]7%% structure F&RR, i

attract 5| &I} 3 superior Eh 7>

attractive BRIy survey FHE

audio equipment FHEHEES talent AM, FgE

beneficial At voluntary retirement 7 2R

benefit F|2& work experience &FE

budget FH working environment Fi5EREE

business recovery fEMIE

correct IELW, E[IET 3

current FRUID
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Appendix 2 : TEETHUBANE S XX - &i&s (YIVF AT 17 CD-Rom hR)
NARAEH (Chapter 1 /%)

It

A - In this chapter we will look at the Japanese employment system. In this form
of employment workers take jobs with an employer following their schooling and
continue with that employer until retirement age. The correct answer is number
three, 80%. Some are saying that the Japanese style of management is loosing
its foothold with the rising unemployment rate, but there still have been few
fundamental changes to the system.

True

The Lifetime Employment System
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Appendix 3 ! TE R REX TR IEREIEOMHER & BR; OREF
(Lesson 8 #k#%) |

Lesson 8 RFEE

1 If 2E->-%&4 - RERR
CITR, SETERYA TOHABLIRECHRY 2 2L 2BLTif OFEESEY
7, | |
RDZNETNORXEROBZE, () CANIREFBARALEZ CAHEL LD,
lﬂ§ ..................................................
1.4 BECEVWTEIOAA-LILERETS REEBEETS
Bl BOABEEFELTORS, ZHIELER Aok Tl s 5, (EEIIES L
72)
If we (1 ) the stock market crash, we ( 2 ) avoided such a big loss.
<P -
BECBSTRI SN0k L 2ET 2HE, RO LS BHRLERD £ 7,
ZORBFEA R REFBERT L E T,
would, should
If .had+BEHE ..., ... < >+have+BF5
~ could, might
EHOFOWBADERIE, —LiiE25, —CXhE55, Lvof=a
7Y ADEBNSTHEDTT X T,

RERE tr M 22FCLT, ROMXERE LTSN,
1.EBREELZZENTENIE, ZOHDS B IZEKNEBZY A V2T 20 TT,

Hints: reach agreement, contract

2.3 —FRDA 7 4 AEBFH WL TNIED Y 570D TT A,
Hints: grateful,

3.5 LD EUNIESZ b oTz0, BRFEMEEPHEL TWETL x I,

Hints: poor, distribution network
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Appendix 4 : TIRESIMED - O NDUISHEEE, OREH

Part 1 : —figEAREHEE

abandon T3, BIET3, 93

.............

.........................................

ability  BESJ weight HF, HBEX
able HJRETR wheel B, NV R, ~FEEESE
absorb  WRINF %, BHIZE¥3 %, ~RHTER
abstract WRHZ, HTHT 5, HTE wisdom A1FE, EHHX
abuse AT 5, BET 5, FLA, B witness iEE
&, Efs worry LECT 5, LR E 5, O

accept RIFAND, EFET 3 worth ~DffifE H %, iE
access B wound 1, oI5, AFEI¥3
...................................................... youth $x, B, HEBA

Part 2 : ES R R « IREHHEE
accessible to ATEAIEEZE eeeveereesreeeentenee s et et e et eae e nea
account HE work force F1E 7
account due ESIE workaholic i
accountability AR T working environment FiE5RE
accounting E=510 working hours 7 {EhiRERE
accounting firm SETEBAT working pattern EBRE,
accumulate EET5 e &
acting RED World Bank HRERTT
address Gz %, WY worldwide depression 52
administration EH WTO (World Trade 178 51k
work experience kAR Organization)
......................................................... yen’s appreciation M
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Appendix 5 ! TRESFEBED O DWEREFE, (CHEML 72 Web ED F I

(FERR : BMB~—7 http://www.elsa.hokkai-s-u.ac.jp/~markmats/myweb/interactive/)

80



